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NOMINATION AND REMUNERATION

COMMITTEE CHARTER
ARABIAN DRILLING COMPANY

88 g ol izt Jos Ao
Ao yall pacel| 45,4

The Nomination and Remuneration Committee (the
“Committee”) of Arabian Drilling Company (the
“Company”) has been established by the authority
of the Company’s general assembly of shareholders
(the “General Assembly”) and shall operate in
accordance with this charter (this “Charter™). The
defined terms used but not defined in this Charter
shall have the meaning assigned to them in

3 (zllly L L) sLade) oSy ol Al i) cisnnls
Lolall Zunosedl Jid (o LLiSLAT (o3p (A1) Ayall yaodt 45,8
pllasl {2899 Leliodio Caz gy ("Aaladl Apaasndl”) 35,400 nanluall
(azsdU) sia Jeall 2t lady 2umlll Jaady o ol 35,20
Glall A=t sda 3 (a,all p2) dsusrudl clelbaimall ¢s8
oatds o b 2, al) ads il daSsedl axsy e Y Gl § B0,ls))

3 CaMs Bl

Appendix | of the Corporate Governance Manual of

the Company, unless the context otherwise requires.

1. Purpose ol
1.1. The purpose of the Committee is to assist the | juae”) 5,158 alza suclis G Lzl o (opddl Jien -
board of directors (the “Board” and each ne” s B! puloe slinel e gene S I HLads 5000
member of tbe Board, a “Dlr_ector”) of 'the JEDRIREVRIIWER PERRUNRRTC AR J

Company in fulfilling its  oversight .

responsibilities and to perform the duties, Axdlliedas Jlole pogaill alStally clissully
responsibilities and authorities described in this

Charter.

1.2. The primary role of the Committee is to: (i) lead | @usasy pad s dubec 50ld (1) 1k Leud Zizell (gastyll soull Jtaz Y-
the process of nominating and evaluating the | (v) sas all, calsshly oradusiadl HUSs 8ylsY1 oudma sLael
Directors, Semor Executives and erpployees of Budaiil BVl B e JSan Zdlawy Hllad Oless
the Company; (ii) ensure the effectiveness and
soundness of the Company’s Board and | 3+ebes (s @aidlall ols 2ol clebaly cluleds
Executive Management structures and the | Sbo¥ oudze sbiacl Qe wuuxiy dazlie § 5laY1 ulzma
relevant internal policies and procedures; and | as,.ll cuabsslls cnedaazahl 5LSs5,lo9) Gubza o) sliacty
(ili) assist the Board in the review and
determination of the remuneration of Directors,
members of the committees of the Board, Senior
Executives and employees of the Company.

2. Formation JaSsa oy
2.1.The Committee shall be composed of at least | slaclauwes (e s ¥y J8YI e clael 28 o 2ugelll JSas -Y
ﬂ;[ee alr)ld no n;orellthan ﬁ]ve r:llemlt\);rs (;ach )a (oLadil’y nnaimay gunall’s Cuspiie e S ) HLaD)

“Member” and collectively, the “Members”), | _ T~ T T A .
who shall be appointed by the Board for a term e v Yy Syt ML g g Seeeh Uﬁi“ EE [
not exceeding three years. The term of service | % 0 V¥l pelme § lssas G613 illl § sinall Bus e
of the Members who are also Directors shall not | <iial sbacdl creaisste] Lasls 599 dyla¥! pulna § dnigune
exceed their respective terms of service as aa>y
Directors. The Members may be re-appointed

for subsequent terms.

2.2.Executive Directors may not be appointed as |  tlael gudsaiall 5,15¥1 Gulze cbael oo @ craad Som ¥ Y-Y
Members and at least one Member shall be an | (et oy oo 591 e Tusls Tone cauat ot of e el
independent Director. izl 5oyl elns

2.3. The Committee shall appoint, from amongst the | ¢ 05 of e (“outishh”) L Lt Lebianel o oo 2l a3 ¥-Y

Members who are independent Directors, a
chairman of the Committee (the “Chairman™)
who shall preside over the meetings of the

ortil Goliss A Lty g oF s ¥ il il § Toune




Committee. The Chairman of the Board, if a
Member, may not be appointed as the
Chairman. The Chairman (or his/her delegate
from amongst the Members) shall attend all
meetings of the General Assembly to address
any questions raised by the Company’s
Shareholders. The term of service of the
Chairman shall coincide with his/her term of
service as a Member. The Chairman shall be
subject to removal at any time by the
Committee.

arer — cbacdl G digly e o — Ay Lzl lelain!
Syl gabs il e LEW Loladl Aunenll Cilelazz!
Sees LeS cAuzelll § dguine Bue po utydl Graal Buie (3815130

=g gl § puatyll Jpe 2all

2.4. The Committee shall appoint, from amongst the | cael") sl Gl pane oo of Lebiael cn oo 2aalll (pad £-Y

I(\:/[embe':ts (()trh (‘)‘t;wrs,t a ”s)ecrfltar)l/l l]’co . thg 2 iy Zanelll clolasrl paer undl ool s (" puall

ommittee (the “Secretary”) who shall atten o . L .

all meetings of the Committee, prepare a L«LGLT?‘MW ol only &A.WL’ it
proposed agenda in coordination with the | *l! &bl psde LS ols dma § Lains Labl3 s
Chairman, record the minutes and resolutions of | @itislly Llleel Joams pasugzis clelons¥l duclsa; aixlll
the Committee, notify the Members of the dates | il Jslutt § 2zl J) 5354405 Ogall @atiig g LazzD Ul
of Committee meetings and provide them with | ;1. e L cual wss 11y casliobazsl o e
the agenda and the relevant documentation for . s AP
the meeting, provide assistance and consultation | ©* ‘.’1 lole gastll 8 m.:JJI eSS
to the Committee on matters within his/her | ! otel 08 b= @9 puedl el ataae duzlll suiaty Aucelll
competence and provide the Board Secretary | LS izl §angiac s (oo disgaibia dujs ¥ ielll §lgune
with a copy of the meeting minutes following By gl § lye damll g
signature of the same by the Chairman. The

term of service of the Secretary shall be

specified by the Committee. If the Secretary is

also a Member, his/her term of service shall not

exceed his/her term of service as a Member. The

Secretary shall be subject to removal at any time

by the Committee.

2.5. All Members shall be subject to removal at any | Jds «uds si @ peans of ebas¥l auazr Jie )oY Gulel s 0-¥
time by the Board. In the event that the | ;i) uyme 5 2lp Jid o & e ¢l Augiac ol Jlo
membership of any Member is terr}mnated for S5l el 5 1T care 8 of elic] of 5Ly of Alaray
any reason (whether by resignation, death, T ’ )
removal or any other reason) prior to the expiry | &l e 2l gaall deSiy calxe red S Tyste o
of that Member’s term, the Board shall appoint
a replacement Member as soon as practicable.

The term of service of such replacement
Member shall extend to the term of service of
his/her predecessor.

2.6.The Saudi Arabian Capital Market Authority | swae S pul Bsgaudl 2 Goudl dm aS,al) a5 1-Y
shall be notified of the name, position and Aiiend eyl (pe Jae all duas S5 42zl pusg9 disniag
independence status.of eac.h Memt'>er, z}nd ANY | o gl allazay) 1 L) ells e las s gl e o
changes thereto (including resignation or i
removal), within a period of five business days Gl LS e lpsdall Siga sl o dos il Buves s
from the date on which a Member is appointed
or from the date of any such change, as
applicable.

3. Meetings Slelya¥ls cileloand! ¥




3.1.The Committee shall meet at least once every
six months. Additional meetings may be held
from time to time and may be convened at the
request of the Board or any of the Members.

She ey el Al S JBYUI o Busly Bpe Aimlll poizi VoY
‘_siji Bylol e wadbs e 2l 3 89 0 dlia] cileloaa |

3.2. A meeting of the Committee shall be convened | cuol dlus cigiSe as) Cazgas anssy (oo Bgeds Aamll] pazms Y-V
by written notice being given by the Secretary | | s i e el — Jlgo¥l oo « gty — guine JSI aull
at the. rec_;uest of the Cha.mnan to each Member (a5 sl s e S8 e a3y
(and invitee, as appropriate) not less than five ) ]
business days prior to the date set for the | “** slaclll alel aadlye; Soms duo Alplall AL )
meeting, except in cases of urgency, when a | Jeids of iz 9 J81 Bue 8 Juny sllas] e oy glaszd
meeting may be convened on shorter notice | Jleel Jsuz ) 25LYL g Laxa¥ ol gy s e Hlasl
upon approval by a majority of the Members. g1 § il patis AaLl 2o Lall il ploza¥)
The notice shall include the date, time and Lyt aens Lol & paclin Lalys a1 oL
location of the meeting and shall be Aeledspuna pliall3, - .
accompanied by a meeting agenda and
appropriate briefing materials. The Committee
shall meet at such times and places as it deems
appropriate to fulfil its responsibilities.

3.3.The meetings of the Committee may be | oo of caildl @b e of luasd 2l clelozs| uae oS ¥
i:olnven?d in person,bby teleph(;lr:e or viﬁeg &3l Ayl sl of degedly asll Jlusll alusial M5
eleconference, or any other metho _ ; i ) l o
approved by the Comn?,littee );md which allows wasdl podas Jf pleidll cLacil gt 4.2.U| lele @il
the Members to hear each other. The Committee | f42ll dewlie labs 1 oSLly clsgdl § daalll pazms
shall meet at the times and places it deems Lldoseuas
appropriate to carry out its responsibilities.

3.4.0nly the Members and the Secretary will be | aeg judl cnaly cliaeSlh ¥} 2izlll cilelaiz) joa> By ¥ £-F
entitled to attend meetings of the Committee. | s alhl colls 13] cilelazs¥ olls jy i and) g clld
However, others may attend such meetings at w530
the invitation of the Committee. )

3.5.In order for meetings of the Committee to reach | suass Lglacl alel jons il clelors| Ampal bty oY
quorum, it shall be necessary for a rr.1a.jority of $5Lud dies «aralonll Calgsol Alely Lels s wazas Lely,3
the Members to be present. All decisions and | | , . O 0 el .
actions of the Committee shall be approved by seanl] dp2 Y ol u’%‘s = c})‘ -
aresolution passed by the affirmative vote of the | ke 2xkas Led ] 055 alluse 1 e cugiatll § L)
majority of the Members attending the meeting Byiln 2 of
of the Committee at which the resolution is
approved. The Chairman shall have a casting
vote in the event of a tic. No Member shall be
entitled to vote on any matter in which he/she
has a direct or indirect interest.

3.6.In the absence of the Chairman and an appointed | 4L e crae il 3529 ade of Glitg — et dl les &l § -1

deputy, the remaining Members present shall
elect, from amongst themselves, a Member to
chair the meeting from those who would qualify
under this Charter to be appointed to that
position.

Tpsine w0 Gl elansl Gl Sl — elad) o o0
oda crgay il I Jaad casll on e pleas™l Aulsyd
sl

3.7.The Committee may adopt resolutions by
circulating the proposed resolutions in writing
or in electronic format to all the Members for
their approval and signature (and a scanned
copy of the Member’s signature will be deemed
to constitute an acceptable form thereof).

i el il e IS n Sblyd sletel By V=T
Lole) Leasdsip Laolaicy slastl pran o 219 iS)) Adusay o
a3 saaall o adgll SHal oo Lises Aogunall 25udll o
Aablga; Al Gl sty (aysdl el Ysida Lr3sal
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Written resolutions shall be passed with the
approval of the majority of the Members, with
the Chairman having a casting vote in the event
of atie.

Cigae S quiladl mamy cilgsod] Gobad wicg cliacdl 4 led
wouttyll daa

3.8. Within five days following the conclusion of | sleel of glaz=! JS slil o plf dunas IO el el pods A-Y
each meeting of the Committee or the adoption | <1, 5,151 Lulxe 51,5 5i/s yunzell e 2as Jloks SISl
of a wrilten resolution, the Secretary shall . . rra . N
distribute the draft meeting minutes and/or the ol gear b o sleluzgll bl sty ‘u,m ¢ 3o
resolutions of the Committee to every Member. gl d oyl
Minutes of meetings shall be signed by every
participating Member.

4. Responsibilities Sldogaadl €
4.1.The Committee performs its principal role as | IS ge odlel V puall § Giell uss,)l Laygs &uxlll o535 V-t
described in Section 1 above by exergising at 1891 e A0 g g alLtls cbioliazs¥i 3,5
least the following functions, duties and

responsibilities:

(a) Nomination ekt ()
(1) Prepare, recommend to the Board, and oversee | = sbacl cnundy medily @lan Lo sutaes cilulw slae] (1)
policies and criteria in relation 10 the | (cleii il duliw”) 3, all duiuall 5,531 cLacly 5,la¥1
appointment of Directors and members of the . e .
Crz)r:npany’s Executive Management (the faditis e ST B! outxl Lol

“Nomination Policy”);

(2) ensure that all necessary and appropriate | iy ola 3 2elilly 2 clyluazudl aliall e ST (Y)
inquiries are made into the backgrounds and ool et 0l Rusms ks 115 @ @Dlagas 1Yl elxa
qualifications of such candidates before 5y
recommending them to the Board for
nomination;

(3) recommend to the Board candidates for | sslely 8l (ulza 3 ebinel medsds BI5¥1 puleel duogall (Y)
nomination (or re-nomination) to the Board in DU g Ayl lasSh ladg wqnsiiys
accordance with the Applicable Law and this
Charter;

(4) atleast annually review, assess, and recommend | ohuall olay 8)la¥} subxl ciluoesll muadiy eudss 2azbha  (8)
to the .Board tl.le skills, qualiﬁcat.iong and Byloyl) casllsgg 8,5¥ uloa diginal AU lyills Dlaglly
credentials required for membership in Fhe s ol13 Jadsg 591 e Dugien Bygems 45,80 pbuii
Board and the Company’s Executive e ) .
Management, including setting the time | 29 —ies lisls dusaall cllid diasiads pras gl iyl
commitment required for such membership and | otatally oudaiall ags oudsasll 3lo¥1 ulzme cliacd
the job specifications for executive, non- A8, 400 aydautl ,la¥l
executive, and independent Directors and
members of the Company’s Executive
Management;

(5) verify on an annual basis the independence of | ouazull 5)ls¥l julea cbiacl JMa1ul (o Ggie Sy 3a=sll  (0)
each indeipendent Director in accordance with | 13 Dlall 3 Ualad ol 529 st Al Llail lasy
the A.pphc.able La.w and the- absence of any 3T 56,8 510 alima Aug e i geanll
conflict of interest, in case a Director also serves -
as a member of the board of directors of another
company;

(6) periodically review and make recommendations | lussill maaty gudsaill S (dlat b dygull 2azld) (1)

to the Board concerning the succession plans for
Directors and Senior Executives, taking into
account the challenges and opportunities facing

G ayilly calitmall SLae¥l 3 LsY1 ae 3yla¥l el Lol
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the Company, as well as the skills and expertise
required in the future;

Sl on LU Akaiadl Sl Lol cabe )] 26,401 <l
ilnslly

(7) evaluate and recommend to the Board potential
candidates for Executive Management positions
in the Company and, in particular, assist the
Board in selecting, developing, and evaluating
potential candidates for the position of CEO;

and

38,8l Apcgaial 5,11 Cmlio Jadd clatl (amadiy k| st
eyl @udiiy yuglady SLasd 5ot bl suclidl wdddy
el crsaie 205 3 Les ol el s lasmgill unasy

<(§dudaall

v

(8) develop, and periodically review, procedures
for filling vacancies in the Board and the
Company’s Executive Management and make
recommendations to the Board regarding the
selection and approval of candidates to fill such
vacancies.

oo ;L.a.ci asf )S).a Joddy J> Q EWSES]! ;:.|9|).?-}“ T
bzl Aimgally 293 USC Lanzag 2adpaiall 50591 ol 503!
ST el Jadd camdioll slazely lasl pageass 5o}

A

(b) Review and Assessment

ipaadilly asfyll

(1) Regularly review the structure, size,
composition, strengths, and weaknesses of the
Board (including the skills, knowledge, and
experience) and the Company’s Executive
Management and make appropriate
recommendations to the Board that are
compatible with the interests of the Company;

Legazong 48y ad) Aigaull 5,590 B,00%1 Gabze JSin Aazlye
Al 8 Lay) A9 Ay Leganidy Lagsd culgzy LolSCady
oull 2ulill Elmgill iy (Slpsdly 2a,ally Sl

A8y il Aslian pa Gay Ly By10%)

(2) develop and oversee an orientation program for
new Directors; and

Ade (81, Al g sl Byl ulxa clad E-e Enliﬁ 29

(3) develop, recommend and oversee an annual
self-evaluation process for the Directors and
certain Senior Executives of the Company.

sy ByloYl Lubzs slacl Sl eudzll digiin Lloe aung
LeLas 891 gl liamyall ity ASyally oaplyaiall LS
Aglaall el e 8158l

")

(¢) Remuneration

AT <]

(z)

(1) Prepare, recommend, and oversee the
implementation and disclosure of a policy for
the remuneration of Directors, the Senior
Executives, and members of the committees of
the Board (the “Remuneration Policy”), which
shall be presented before the General Assembly
for approval,

o aatull glallly 5,l0¥) Lalzs clacl CBIY Al slue)
(AL Aben”) 4,50 3 Ldpanall 5)00¥s 3)1aY1 ulze
alall Znandl oo aoleze Tuuas 3ylo¥l Gulza ) Ladys

Lee gladily ladsas e ol a¥y

(2) prepare an annual report on the remuneration and
other payments (in cash or in kind) received by
Directors, Executive Management and members
of the Board committees, and the basis for the
remuneration received with respect to the
Remuneration Policy (including a description of
any  significant  departures from  the
Remuneration Policy) (the “Annual Report on
Remuneration™), for presentation before the
Board for consideration;

o Buaudl) s clegdully @l e gl 10,87 slus)
oo e 230l Olallly 8) oY1 udzme eliaed 4o giall (Ruiall
Amgal) OIS (s B8N g o cscadsall 13 lg Byl
sda oo Gragx il gl Gly b 3 L) oL dualiag
e diapal wlliy (Dl e goiuadl pupatt”) (Aol

Agd laill 1o puloma

v

(3) regularly review and assess the effectiveness
and appropriateness of the Remuneration Policy
and make recommendations to the Board in

relation to the same;

Laudladg Lrae Do (sute VL) a1 Auliw] 74._1)3..0‘ EEPSING]
ety ez, s 81531 bk Busmally
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(4) recommend to the Board the form and amount
of remuneration to be granted to the Directors,
Senior Executives of the Company, and
members of the Board committees, in
accordance with the approved Remuneration
Policy;

Olxtlly aylo¥l pudza sliacl lalay 3)l0¥) bl Appmgrll
S Baliand Tadg agiyanall 3,l0¥lg 5yl0¥) Gula e Aatill
Buaiall

(®)

review and make recommendations to the Board
regarding the Company’s incentive plans for
Directors and employees, including in relation
to adopting, amending, and terminating such
plans;

&)

5dlaadly LUy clasgadlly Lelsll 2,400 s daxls
Lol Aumglly 38,401 § ctaloglly 5ol ulma eliac¥ 5,4l
hactads sl o.im olazely alass Losh U3 3 Loy cByla¥! puded

Laglely

(6) prepare and oversee a career progression
framework for the Company’s employees
detailing, among other things, the general range
of professional ranks and levels, salary scale,
benefits and allowances (in cash or in kind) for
the relevant professional rank and level; and

o e 35,40 albge A8 sl aunld o] dnliae sio]
olopll wlug Auaadagdl Cistyall olall Glasll Juumas e Joi i
Aaligll Al oy Bally Bl c¥aly Ll

ladyaw Je Bl

(7) prepare all disclosures required under the
policies of the Company and the Applicable
Law to which the Company is subject,
including, at a minimum, disclosures relating to
the Remuneration Policy and the Annual Report
on Remuneration, and disclosures regarding
remuneration in the annual report of the Board.

Sl cargay slhall SBELL pladl ol-lad)l slue)
Balall cloladyl oll @ Lo dpbadl 2ol o 25,40
alobadily U e goudl juyailly lBISL Al

Ssiadl By15¥1 alea 35 § TISAL Aaladl

(d) Miscellaneous gl a8l (0)
(1) Perform such other related activities as | 5o} sulmaalb e 2l a8l ol 531 Jlasll aliall (1)
requested by the Board.
4.2. While performing its role, the Committee will | ewas JLae¥l § Y1 e Lajad Lol 3 Lzl oy Y-£
observe thc? division of responsibilities between | a5 a5, 318131 alme o9 L bialuazs¥lg oyl
the Committee, the Board, and the Company’s
management.
4.3.The Committee shall submit a report to the | L Lrluosis Lelihas Ldleel e ulaeld ) Toya3 Zunelll s ¥t
Board _on its wor.k, recommendations, Ll o ey (K e 4] ciliogs
conclusions and decisions after each of its
meetings.
5. Powers Sloodadl o
5.1.The Committee shall have the authority | Lrlolasy Lol Juw § 2ol clodally Ll aias V-0

necessary to perform its duties and
responsibilities and the authority to investigate
(or delegate) any matters within its competence.
In particular, the Committee shall have:

Jsus Sl (g1 (Lausas of) Gaamall dlabi J) A8LSYL Lalag

(a) unrestricted access to all documents and records | Ll elo¥ izl 2aUl Lastios 285! cdlas (e Y1 3> (1)
of the Company that are necessary for the sh (90 Lalidgganes
Committee to perform its duties and
responsibilities;

(b) unrestricted access to the management and | slaelcls §le) Lpilsgas 2S,all 5,l0¥ wiall a Jseosdl 3> ()

employees of the Company (including Directors
and Senior Executives), all of whom shall
cooperate fully with the Committee and shall
answer promptly and fully any questions raised
by the Committee;

Jol§ S Oglarll mle hanys (Oeduanndt HLSy 3,10Y! udns
At g e 28l Bygumsg Son wudy apdl § 3,Mlg 2alll e
analll Loy Lo




(c) the right to establish subcommittees consisting | Lac¥l ;e ST ol suae oo cadlis dueyd olad JuSa5 & 321 (7)
of one or more Members to carry out such duties AU o (adg Atnlll Ls Lugds 1 ALAL aliall
as the Committee may delegate and as are
permitted pursuant to this Charter;

(d) the right to appoint and retain outside counsel, | s crazlal gtadull e 85 e Llazudly ol § =il (5)
advisors, or qther specialists to advise or ass.ist el of deld 53541 @zt ehpilly crsazill o pané
the _ Comml'ttee, _as  necessary (w%nch 185l 35 Binll et yuiama crasing O ) sLATBY!
appointment, including the name of the retained ) ] i )
party and any relations it has with the Company | ' 438e gls rall pasidl ol 5S35 pa conalt 2113
or its executive management, shall be recorded (Fadaautll 3,191 of
in the relevant minutes of meeting of the
Committee); and

(e) the right to undertake any other actions that the | Ll Jsaae JSin 2l )5 )51 @lelyz] ol Skl § 3=l (a)
Committee reasonably considers necessary t0 | ,isglly Lgllall dzgl e Lalias Lpbobmzst s18 ERPIOY
satisfactorily =~ perform its duties and AU i camgos Llshanes
responsibilities and satisfy its obligations under T )
this Charter.

6. Remuneration alagll
6.1. Any remuneration granted to the Members shall | fusazl souzs gl jually JSadl slac miasslale gl ogsas V-1
E:e in suéh forrln andAamou:)lit as determinedtl})ly Sty duylaadl AalatSl Ty (5,153 eloma Ausoss e 2Ly Aol

e enera ssem upon e . R
recommendation of the Boa};d, in l.::1ccordance Dot o
with the Applicable Law and best industry
practices.

7. Entry into Effect and Review aaslllgstadt v
7.1. This Charter shall be adopted by a resolution of | Zuess e 2l Aolall Zunazel (o 5,8 igoy i s cazal V-V
the Genera'l Assembly, following a Bunarl B o Laolezel oyl o 5160 15Sig 48yl pulmae (ya
.recommendatlon by the Boarq, ar'ld. shall enter Jlaily 7 Ladyl Aataal) cltlaally 681 ol Lale, slal

into effect from the date on which it is approved ) o
by the General Assembly. Whereas provisions de g Al A Je Ayl 9‘*?’”3 adlailly
and requirements in connection with disclosure, | 2l lady gull § peddl zho] El5 oo Hlae! 3,
notification, transparency and reporting in ALl
relation to listed companies shall be applicable
to the Company from the date of listing of the
Shares on the Exchange, in accordance with the
Applicable Law.

7.2.The Committee shall periodically review the | puaasy 490 dim, axDU sda -1 dazliey nlll agas Y-V
provisions of this Charter and recommend any Sholl ebaed Lple cSad 6l Lplpmgs
amendments thereto to the Board. )

7.3.Any amendments to this Charter shall be | L oaedel @i Lels 2akll, 2l sda (e cdad gf dazas Y=Y

adopted in the same manner in which this
Charter was adopted.

A= sda




